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HAOMA MINING NL AND ITSCONTROLLED ENTITIES
DIRECTORS REPORT

In accordance with a resolution of the Board of Directors, the Directors' present their report on the company and its
controlled entities for the financial year ended June 30, 2011.

DIRECTORS

The persons who have been a Director of the Company at any time during or since the end of the year are:

Gary Cordell Morgan (Chairman)

Michele Levine
John Lachlan Charles Mclnnes

All directors have been in office since the start of the financial year to the date of this report unless otherwise stated.

COMPANY SECRETARIES

The following persons held the position of company secretary at the end of the financial year:
James A. Wallace CA

Howard F Toomey CA

PRINCIPAL ACTIVITIES

The principal activities of the Economic Entity during the financial year were gold mining, mineral exploration and
mining development. There was no significant change in the nature of the principal activities during the year.

OPERATING RESULTS
The consolidated loss of the Economic Entity for the year to June 30, 2011 was $7,250,951 (2010 loss $5,685,418).

DIVIDENDS

No dividends have been paid or declared during or since the end of the financial year.

REVIEW OF OPERATIONSAND RESULTS

During the year ended June 30, 2011, Haoma's primary area of activity continued to be exploration and research and
development activities at its areas of interest in the Pilbara district of Western Australia and the Ravenswood -
Charters Towers district in North Queensland.

Daltons Joint Venture

Haoma has a 25% interest in the Daltons Mt Webber Iron Ore Joint Venture with Atlas Iron Limited's wholly owned
subsidiary, Giralia Resources Pty Ltd 75%.

The Daltons Joint Venture covers four tenements located approximately 150 kilometres south of Port Hedland and
only 20 to 30 kilometres east of the BHP Billiton and FMG rail lines in the Pilbara region of Western Australia
Haoma retains rights to 100% of the gold/silver and tin/tantalum mineralisation.

On August 19, 2011, Haoma advised shareholders of an upgrade of the Daltons Iron Ore Joint Venture at Mt Webber
to ore reserve category (Haoma 25%, Atlas Iron 75%). The Daltons Iron Ore Joint Venture at Mt Webber now
has a direct shipping Ore Reserve of 22.8 Mt at 58.3% Fe. Haoma Mining's 25% interest is5.7 million tonnes.

The current Joint Venture Heads of Agreement between Giralia Resources and Haoma enables either party to take
their own iron ore from Mt Webber athough there is as yet no Mining Agreement or Mining Lease approval. The
GiraliasHaoma Joint Venture Exploration Agreement which is till in draft form foreshadows a separate Joint Venture
Mining Agreement.
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Resear ch and I nvestigation Work At Bamboo Creek

Research and investigation work at the company’s Processing Plant and Laboratory at Bamboo Creek remains
focussed on understanding and developing a true assay method for the complex gold ores found in the Pilbara region.
Test work has continued in the devel opment of the Refined Elazac Assay M ethod and the Refined Elazac Extraction
Method.

On May 19, 2011 a new Provisional Patent Application No. 2011901951 was filed by Elazac Mining Pty Ltd at the
Australian Patents Office. The Provisional Patent covers a significant amount of new knowledge gained from recent
tests using the Refined Elazac Assay Method and the Refined Elazac Extraction Method. Haoma Mining has the right
to use the new Provisional Patent for no fee.

Following many bulk sample tests and more significant results from the Refined Elazac Assay Method and the
Refined Elazac Extraction M ethod, shareholders were advised in the June 2011 Quarterly Activities Report, released
July 31, 2011, that gold and other precious metals can now be more accurately measured and commercially
extracted from Pilbara ores. The gold grades measured by the Elazac Method are significantly higher than
measured by traditional assay methods which previously read little or no gold being present. The quantities of gold
and other precious metals capable of being extracted are significantly mor e than previously believed to be available.

Investment in Exterra ResourcesLimited

In May 2011 Exterra Resources Limited successfully completed a $5.1 million capita raising and listed on the ASX.
Haoma holds a $1lmillion Convertible Note in Exterra Resources Limited. The Convertible Note was part
consideration for the sale of the Linden Tenements in December 2009. Haoma may convert the Note to 10 million
ordinary Exterra shares at any time prior to December 31, 2011. If not converted to shares or repaid in cash prior to
December 31, 2011, the Note will convert to shares on that date at an issue price of ten cents per share.

FINANCIAL POSITION

The consolidated financial position shows a deficiency of net assets at June 30, 2011 of $43,600,444 (2010 —
deficiency $36,519,443).

Funding for the company’s ongoing operations is presently being provided by Leaveland Pty Ltd. Leaveland is
Haoma s principal shareholder and has made the loan in its capacity as Trustee of afamily trust controlled by Haoma's
Chairman, Mr. Gary Morgan. Leaveland Pty Ltd has provided an assurance to the Board that it will continue to ensure
funds are made available to the company to fund care and maintenance operations for a period of at least 12 months
from the date of this report. At the date of this report, Leaveland Pty Ltd has provided approximately $35 million of
financial support to the Group.

SIGNIFICANT CHANGESIN STATE OF AFFAIRS

Apart from matters already disclosed, there were no significant changes in the state of affairs of Haoma during the
year to June 30, 2011.

EVENTS SUBSEQUENT TO BALANCE DATE

There has not been any matter or circumstance that has arisen since the end of the financial year that has significantly
affected or may significantly affect the operations of the Economic Entity, the results of those operations, or the state
of affairs of the Economic Entity in future financial years.

FUTURE DEVELOPMENTS, PROSPECTSAND BUSINESS STRATEGIES

During the next year Haoma will continue to further develop its established areas of interest in relation to iron ore
exploration, particularly at the Daltons Joint Venture (Haoma 25% / Atlas Iron Ltd 75%). The Daltons JV area
includes the established iron ore reserve at Mt Webber and other nearby iron ore prospects within the Joint Venture
tenements. Iron ore zones on Haoma's Bamboo Creek tenements will be further investigated. Haoma will continue to
pursue its gold exploration activities in the Pilbara region of Western Australia and at Ravenswood in Queensland.

Haoma is planning to resume gold production at The Bamboo Creek Processing Plant during the 2011-12 year.
Haoma has over 1 million tonnes of Bamboo Creek Tailings and about 1 million tonnes of mined ore ready to be
processed through the Bamboo Creek Plant.

Haoma s listed on the Australian Stock Exchange and is subject to the continuous disclosure requirements of the ASX
Listing Rules which require immediate disclosure to the market of information that is likely to have a material effect
on the price or value of Haoma's securities. Information on likely developmentsin the operations of the Group is

2



HAOMA MINING NL AND ITSCONTROLLED ENTITIES
DIRECTORS REPORT

released as and when available. Further information in relation to Haoma's operations and copies of information
releasesis also available from Haoma' s website at www.haoma.com.au

ENVIRONMENTAL ISSUES

The gold mining, exploration and mining development activities of Haoma Mining NL are subject to significant
environmental regulation. Environmental legislation under which the company conducts its activities is principally
Australian State Government legislation and includes in Western Australia; the Mining Act 1978 (WA), the
Environmental Protection Act 1986 (WA) and the Aboriginal Heritage Act 1980 (WA) and in Queensland; the
Mineral Resources Act 1989 (QId) and the Environmental Protection Act 1994 (Qld).

The company has complied with environmental protection and rehabilitation requirements and has management and
reporting systems for all of the areas in which it has interests. Regular reviews are conducted with regard to
environmental compliance matters. The environmental impact of the operation of the company’s processing plants at
Normay and at Bamboo Creek, Western Australia is subject to continuous assessment. There were no significant
matters in regard to environmental control or management that arose during the year. The company will continue to
monitor its performance in relation to the environment. That process will include the ongoing assessment of the
environmental impact of each of the company’'s operations and the development of additiona reporting and
communications systems to ensure compliance and identify items for specific action.

INFORMATION ABOUT DIRECTORSAND OFFICERS

Gary Cordell MORGAN, B.Comm
Appointment Date:
Experience:

Interest in Shares and Options:

Directorships held in other listed entities:
Special Responsibilities:

John Lachlan Charles McINNES, OAM, B.Comm,

ECA

Appointment Date:

Experience:

Directorships held in other listed entities:

Interest in Shares and Options:

Special Responsihilities:

Michele LEVINE, B.Sc (Hons), Env. St
Appointment Date;

Experience:

Directorships held in other listed entities:
Interest in Shares and Options:

Special Responsihilities:

Chairman

May 10, 1991

Executive Chairman of Roy Morgan Research Pty Ltd. Heisa
member of a number of research and marketing organizations.
Indirect and beneficial interest in 128,182,961 Haoma Mining
shares via Directorships and interest in Leaveland Pty Ltd, Roy
Morgan Research Pty Ltd and G& G Morgan Super Fund.

Holds no interest in any options to acquire shares.

Nil

Nil

Non-Executive Director

May 10, 1991

Chartered Accountant.

Mr. Mclnnes is Chairman of Bass Strait Oil Ltd and is also a
director of a number of unlisted company’s, including
companies associated with Chairman Mr Gary Morgan.

Indirect interest in 126,379,704 Haoma Mining shares via
Directorships in Leaveland Pty Ltd and Roy Morgan Research
Pty Ltd. Indirect and beneficial interest in 1,500,000 Haoma
Mining shares via Directorship and interest in Etonwood
Management Pty Ltd. Direct interest in 4,500 shares.

Tota interests: 127,884,204 shares.

Holds no interest in any options to acquire shares.

Chairman of Audit Committee.

Non-Executive Director

August 8, 1994

Director and Chief Executive Officer of Roy Morgan Research.
Nil

Indirect interest in 4,919,452 Haoma Mining shares via
Directorship in Roy Morgan Research Pty Ltd. Indirect and
beneficial interest in 1,319,000 Haoma Mining shares via
interest in the Levine Family Super Fund and Levine Family
Trust. Direct interest in 12,000 shares.

Tota interests: 1,331,000 shares

Holds no interest in any options to acquire shares.

Nil
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Howard TOOMEY B.Bus. (Acc.) CA Company Secretary

Appointment Date; October 22, 2007

Experience: Chartered Accountant and CFO of Roy Morgan Research.
Directorships held in other listed entities Nil

Interest in Shares and Options Nil

Special Responsihilities Audit Committee

James WAL LACE B.Ec, CA Company Secretary

Appointment Date: November 21, 1997

Experience: Chartered Accountant and Commercial Manager.
Directorships held in other listed entities Nil

Interest in Shares and Options Nil

Special Responsihilities Audit Committee

No Director, during or since the end of the financial year, has received or become entitled to receive a benefit by
reason of a contract made by the Company or arelated body corporate with the Director or with afirm of which heis
a member, or with an entity in which he has a substantial financial interest other than as shown in Note 22 (Related
Party Information) to the financial statements.

REMUNERATION REPORT - (AUDITED)

The remuneration report is set out under the following main headings:
Principles used to determine the nature and amount of remuneration.
Details of remuneration

Service agreements

Share based compensation

Principles used to determine the nature and amount of remuneration

The Board of Directors are responsible for determining and reviewing compensation arrangements for the Directors
and senior management. This involves assessing the appropriateness of the nature and amount of emoluments of such
officers on a periodic basis by reference to relevant employment market conditions including length of service and the
particular experience of the individual concerned. The contracts of service between the Company and Directors and
Executives are on a continuing basis, the terms of which are not expected to change in the immediate future. Upon
retirement Directors and Executives are paid employee benefit entitlements accrued to the date of retirement.
Termination payments are generally not paid on resignation or dismissal for serious misconduct. Employee contracts
do not contain clauses linking remuneration to company performance.

Executives are given the option to receive remuneration in a variety of forms including cash and benefits such as
superannuation, vehicles and expense payment plans. It is expected that the manner of payment chosen will be
optimal for the recipient without creating undue costs for the Company.

The contract for servicesin respect of the General Manager, Peter Cole is based upon negotiated consulting rates. The
contract may be terminated by either party upon 2 months notice.

During the year, there were no alterations or modifications to share-based payment transactions granted as
compensation to key management personnel. Details of equity instruments including options and rights over equity
instruments provided as compensation to key management personnel including instruments granted, exercised, vested
or lapsed during the reporting period are disclosed in Note 19 Share Based Payments.

No options or rights granted as part of a remuneration package for key management personnel were exercised during
the reporting period.

Details of remuneration

During the year, the following persons were noted as key management personnel:

Mr. Gary Morgan, Executive Director

Ms. Michele Levine, Non-Executive Director

Mr. John Mclnnes, Non-Executive Director

Mr. Peter Cole, General Manager

Details of the remuneration of Directors and Key Management Personnel of Haoma Mining are set out in Table 1
below.
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REMUNERATION REPORT — (AUDITED) Continued
Mr. Cole, together with the Directors, is the Group Executive with the most authority and responsibility for planning,
directing and controlling activities of both the Consolidated Entity and the Parent Entity during the financial year.

Mr. Coleis a consultant to Haoma Mining.

Table 1: Remuneration of Key Management Personnel

2011 Short-term benefits Post Share based
employment  payments
benefits
Name Period  of Salary& Bonu Non-Cash  Super Options Performance
responsibility  Director s Benefits Related
Fees
5 s s 5 .
Executive
Directors
Gary Morgan (*) Full year 40,000 - - - - -
Non-Executive
Director
Michele Levine (*)  Full year 40,000 - - 3,600 - -
John Mclnnes (*)  Full year 40,000 - - 3,600 - -
Key Management
Per sonnel
Peter Cole Full Year 145,900 - - - 49,500 -
Total 265,900 - - 7,200 49,500 - -

(*) Directors feesand superannuation contributions thereon have not been paid. The Board of Directors has deferred payment of Directors fees
until such time that the company returns to profitable operations and cash flows exceed operating requirements.

2010 Short-term benefits Post Shar e based
employment payments
benefits

Name Period  of Salary& Bonus Non-Cash  Super Options Performance

responsibility  Director Benefits Related

Fees
$ $ $ $ $ %

Executive
Directors
Gary Morgan (*) Full year 40,000 - - - - -
Non-Executive
Director
Michele Levine (*)  Full year 40,000 - - 3,600 - -
John Mclnnes (*) = Full year 40,000 - - 3,600 - -
Key Management
Per sonnel
Peter Cole Full Year 147,000 - - - - -
Total 267,000 - - 7,200 - -

(*) Directors' feesand superannuation contributions thereon have not been paid. The Board of Directors has deferred payment of Directors fees
until such time that the company returns to profitable operations and cash flows exceed operating requirements.
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REMUNERATION REPORT - (AUDITED) Continued

Service agreements

Remuneration and other terms of employment for the Directors and other Key Management Personnel may be
formalised in service agreements. There are no current service agreements in place.

Share based compensation

The remuneration of other directors and senior management is not dependent on completion of pre-determined
performance criteria.

On May 6, 2011, the Board of Directors approved the issue of 5,150,000 options to acquire shares in Haoma Mining
to employees and consultants. The options were issued in recognition of past efforts. The non-renounceable options
could be converted to an equivalent number of Haoma Mining NL shares subject to continuous performance and
Directors approval.

The unquoted options may be converted to shares at any time within atwo year period from issue date at an exercise
price of $0.10 cents per share. Any shares acquired by the conversion of options may not be disposed of until after
the completion of the next General Meeting of Haoma Mining, expected to be the Annual General Meeting held in
November 2011.

In addition, the Board approved a proposed issue of 2,000,000 options to acquire shares in Haoma Mining to Director
Michele Levine. The issue of these options will be subject to approval by members of the company at the next
General Meeting of Haoma Mining, expected to be the Annual General Meeting held in November 2011. If approved,
the options will be issued on the same terms and conditions as above.

Details of options provided to Key Management Personnel that were granted during the year are set out in the Table 2
below.

Table 2: Value of optionsgranted, exercised or lapsed during the year.

2011 Options Options Total Options No of Options Total
Granted Granted as remuneration Exercised Options Lapsed
part of represented by L apsed
remuneration options (S0/11490)
$ % $ $

Key Management
Personnel
Peter Cole (1,500,000)  (49,500) 25.3 - - -

(1,500,000) (49,500) - - - -

For details on the valuation of the options, including models and assumptions used, refer to Note 19 to the financial
statements. There have been no alterations to the terms and conditions of options granted in recognition for past
services since the grant date.

Thisisthe end of the remuneration report which has been audited.
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DIRECTORS® MEETINGS

During the financial year there were three full meetings of the Board of Directors and three meetings of the Audit
Committee. The number of meetings attended by each of the Directors is:

Full meetings  Meetings of Audit

of Directors Committee
Number of meetings held: 3 3
Number of meetings altended by:
Mr. G C Morgan 3 -
Ms. M Levine 3
Mr. J MclInnes 3 3

The Board of Directors’ comprises 3 persons each of whom are in regular contact with each other and meet informally
approximately once per week. In addition the Board is in daily contact by telephone and email commumication.

These regular and efficient forms of contact enable all of the Directors fo keep abreast of company business and to
ensure informed and timely decisions are reached. Where urgent matters arise that require formal adoption of
resolutions by the Board, circulated resolutions are executed to effect decisions.

INDEMNIFICATION OF OFFICERS AND AUDITORS

The Company has not, during or since the financial year, in respect of any person who is or has heen an officer or
auditor of the Company or related body corporate:
» indemnified or made any relevant agreement for indemnifying against a Hability, inciuding costs and expenses
in successfully defending legal proceedings; or

» paid or agreed to pay a premium in respect of a contract insuring against a liability for the costs or expenses to
defend legal proceedings.

PROCEEDINGS ON BEHALF OF ENTITY

No person has applied for leave of Court to bring proceedings on behalf of the company or to intervene in any
proceedings to which the company is a party for the purpose of taking responsibility on behalf of the company for all
or any part of those proceedings.

The company was not a party to any such proceedings during the year.

AUDITORS INDEPENDENCE DECLARATION

The auditor’s independence declaration as required under section 307C of the Corporations Act 2001 is included at
page 8.

NON-ATUDIT SERVICES

There were no non-audit services provided by the auditor or by another person or firm on the auditor’s behalf during
the financial year.

This report is signed in accordance with a resclution of the Directors.

A
Gary C. Morgan i
Chairmag = §

Melbourne,
September 30, 2011
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LEAD AUDITOR’S INDEPENDENCE DECLARATION
UNDER SECTION 307C OF THE CORPORATIONS ACT 2001

To: The Directors
Haoma Mining NL and the entities it controlled during the year

| declare to the best of my knowledge and belief, in relation to the audit for the financial year ended 30 June
2011 there have been:

. no contraventions of the auditor independence requirements of the Corporations Act 2001 in relation to
the audit, and

. no contraventions of any applicable code of professional conduct in relation to the audit.

Hfonssg

J A Mooney
Partner
PKF

30 September 2011
Melbourne
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HAOMA MINING NL AND ITSCONTROLLED ENTITIES
CORPORATE GOVERNANCE STATEMENT

The Board of Directors of Haoma Mining NL (“Haoma") is responsible for the Corporate Governance Practices of the
Economic Entity. The Board guides and monitors the business and affairs of Haoma Mining NL on behalf of the
shareholders by whom they are elected and to whom they are accountable.

Unless otherwise disclosed below, the Company has adopted the 2™ edition of the Australian Securities Exchange
(ASX) Corporate Governance Councils Corporate Governance Principles and Recommendations (Revised
Recommendations).

COMPOSITION OF THE BOARD

The skills, experience and expertise relevant to the position of each Director who is in office at the date of the annual
report and their term of office are detailed in the Director’ s Report.

The Directors in office at the date of this statement are:

Name Position

G C Morgan Chairperson, Director
M Levine Executive Director

JL C Mclnnes Non-Executive Director

To ensure the Board is well equipped to discharge it’s responsibilities it has established guidelines for the nomination
and selection of Directors and for the operation of the Board.

Directors are appointed for athree year term after which time they seek re-election by shareholders.

The ASX recommends that the mgjority of the Directors should be Independent; the Chairman should be an
Independent Director and should not also be the Chief Executive Officer.

As noted above, Mr. Gary Morgan is the Chairman of Haoma. Mr. Morgan is not considered to be an Independent
Director due to his family’s 69% shareholding in Haoma. Mr. John Mclnnes is not deemed to be an Independent
Director because he is a Director of companies that control Mr. Morgan’s family shareholding in Haoma and he has
been on the Board for more than 10 years. Michele Levine is not an Independent Director as she is the Chief
Executive Officer of Roy Morgan Research Pty Ltd which is a private company controlled by Mr. Morgan.

Accordingly, Haoma does not comply with ASX Corporate Governance Council’s Revised Recommendations 2.1, 2.2
and 2.3 regarding independence. The relevance of this non-compliance must be considered in light of the fact that
entities controlled by Mr. Gary Morgan hold shares in the company representing over 69% of the issued capital.
Haoma is not a large company with a broad spread of shareholders. It is acompany controlled and managed by Mr.
Morgan in which outside shareholders have the opportunity to invest because it has ASX listing. The extent of Mr.
Morgan's personal and financial commitment to Haoma is not new and is well known to the market. The
overwhelming majority of current shareholders acquired their sharesin the full knowledge of that relationship.

The company does not comply with the recommendations relating to Board independence. All Directors actively
participate in meetings of Directors and it is not considered that the company or its shareholders are compromised or
disadvantaged by the current Board structure.

All Directors have the right to seek Independent professiona advice in the furtherance of their duties as Directors at
the company’ s expense. Written approval must be obtained from the Chairman prior to incurring any material expense
in thisregard.

The ASX Corporate Governance Council’s Revised Recommendations recommend that the company has an Audit,
Nomination, and Executive Remuneration Committee and in the case of Haoma the members of the Board fulfill those
roles.

TRADING POLICY

Haoma has published its Securities Trading Policy and Guidelines. It is available from ASX or the Haoma Mining
website.

Insiders, as defined in abovementioned policy is prohibited from trading company securities nor participate in any
way whatsoever in relation to any trading in company securities while in possession of inside information not publicly
known.
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AUDIT COMMITTEE

Haoma has for many years maintained a formal Audit sub-committee of the Board. The Audit Committee operates
under a charter approved by the Board. It isthe Audit Committee’s responsibility to ensure that an effective interna
framework exists within the entity. This includes internal controls, the safeguarding of assets, the maintenance of
proper accounting records and the reliability of financial information as well as non-financial considerations such as
the benchmarking of operational key performance indicators.

The Audit Committee provides the Board with additional assurance regarding the reliability of financia information
for inclusion in the financial statements.

The Audit committee is also responsible for nomination of the external auditor and reviewing the adequacy of the
scope and quality of the annual statutory audit and half year statutory review. A formal sign off of the accounts by the
Chief Executive Officer and Chief Financia Officer isrequired.

TIMELY AND BALANCED DISCLOSURES

Haoma provides timely and balanced disclosures of all material matters concerning the Company as required by the
ASX listing rules. This means that all investors have equa and timely access to material information concerning the
company — including its financial situation, performance, ownership and governance. The Company’s announcements
are factual and presented in a clear and balanced way to present positive and negative information.

The Directors are aware of the disclosure obligations as per the Corporations Act 2001 (Clth.) and ASX Listing rules
and the need to comply with them. There is no formal document covering disclosure and compliance with ASX listing
rules.

RESPECTING THE RIGHTS OF SHAREHOLDERS

The Board acts on behalf of the shareholders and is accountable to the shareholders. In addition, the Board is
responsible for identifying areas of significant business risk and ensuring arrangements are in place to adequately
manage those risks. In discharging these duties the Board seeks to identify the expectations of the shareholders, as
well as other regulatory and ethical obligations.

The Company recognises and respects the rights of shareholders and facilitates the effective exercise of those rights.
The Company empowers its shareholders by: communicating effectively with them; giving them ready access to
balanced and understandable information about Company and corporate proposals, and, makes it easy for
shareholders to participate in General Meetings.

While the Company does not have a documented procedure there is regular communication with shareholders
including the mailing of ASX Quarterly Activity Reports and information on matters of significance which affect the
Company. Company information is continuously updated on its website; www.haoma.com.au. At each Annua
Meeting shareholders are given a detailed briefing regarding the activities of the Company and shareholders are
encouraged to both attend and participate in General Meetings. It is considered the size of the company does not
warrant aformal written policy in this area.

The auditors attend the Annual General Meeting each year.

RISK MANAGEMENT

The Board is responsible for ensuring that management’s objectives and activities are aligned with the expectations
and risks identified by the Board. The Board has a humber of mechanisms in place to minimise the impact of
accidental loss or damage to the company.

PERFORMANCE EVALUATION

The responsihility for the operation and administration of the Economic Entity is delegated by the Board to Mr. Gary
Morgan and Management. The Board ensures that personnel are appropriately qualified and experienced to discharge
their responsibilities and hasin place procedures to assess the performance of the management team.

Although Haoma does not comply with the ASX Corporate Governance Council’s Revised Recommendation
regarding ‘ performance evaluation’, it is considered that the size of the company and the structure of the Board do not
necessitate full compliance with this recommendation.

10



HAOMA MINING NL AND ITSCONTROLLED ENTITIES
CORPORATE GOVERNANCE STATEMENT

REMUNERATION COMMITTEE

The accounts contain al details of Directors' remuneration and the remuneration of senior staff to the extent required
by law. The company is small and because of its size and structure it is not considered necessary to have a
Remuneration Committee of the Board.

There are no schemes for retirement benefits other than statutory superannuation for non-executive Directors.

OTHER INFORMATION

The Board and senior executives are aware of the need to comply with all laws relevant to operations of the Company.
Due to the size and structure of Haomaiit is not considered necessary to have aformal written code of conduct.

Good Corporate Governance is dependent on the culture of the Company generaly, and Board and Senior
Management in particular. Mere compliance with the ASX recommendations in itself however, will not necessarily
result in good corporate governance.

The Board of Haoma is committed to ensuring that a standard of good governance is maintained. It does this by
ensuring that the company complies with not only the letter of the many regulations and laws governing the
company’s operations but also complies with the spirit and intent of those regulations and laws. It is also committed to
ensuring that the shareholders and the market are kept fully informed regarding the company’s operations and
strategic direction.
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